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  Hw1b: 12.C.18, 12 D.2., 12 E.4., 12 E.7, 12G.1; due on 9/10 

 

Topic 2 Pass-through and Differential Pricing  

9/10, 9/15 

 

Required Readings:  

(1) Weyl, E. Glen and Michal Fabinger. "Pass-Through as an Economic Tool” 

JPE, 121 (2013): 528-583. 

(2) Chen, Y. and M. Schwartz. “Differential Pricing when Costs Differ: A 

Welfare Analysis”, RAND, 2015  

 

Hw2: Reviews of (1) and (2), due on 9/15. Each review is about 2 pages long, 

double spaced. 

 

Topic 3 Adverse Selection, Signaling, and Screening  

  9/17, 9/22, 9/24, 9/29 

 

Required Readings: Ch. 13  

  Hw3: 13.B.2, 13.B.4, 13.C.1, 13.C.5; due 10/1.  

 

Topic 4  The Principal-Agent Problem and Applications 

  10/1, 10/6, 10/8, 10/13, 10/15 

 

Required Readings: Ch. 14  

Hw4: 14.B.4, 14.C.3, 14.C.7, 14.C.8; due 10/15. 

 

Exam  Tuesday, Oct. 20. 

 

Topic 5 Incomplete Contracts and Organization Design 

 10/22, 10/29, 11/3 

 

Required Readings:  

• Grossman, S. and O. Hart, “The Costs and Benefits of Ownership”, JPE (1986), 

691-719.  
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Additional Readings: 

• Coase, R., “The Nature of the Firm,” Economica (1937), 386-405.  

• Williamson, O.E., The Economic Institutions of Capitalism, 1985, New York: 

Free Press. 

• Hart, O., “The Market Mechanism as an Incentive Mechanism”, BELL (1983), 

366-382.  

• Binmore, K., A. Rubinstein, and A. Wolinsky, “The Nash Bargaining Solution in 

Economic Modeling.” RAND (1986). 

• Wouter Dessein, Andrea Galeotti, and Tano Santos, “Rational Inattention and 

Organizational Focus” AER, 2016 

• Chen, Y. “Promises, Trust, and Contracts.’’  Journal of Law, Economics, and 

Organization, 2000. 

 

Hw5: Review of Grossman and Hart (1986), due on 10/29. 

 

Planning for the Final Project:  The project can either 

(i) 
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Additional Readings: 

(5) Chen, Yongmin and David Sappington, “Exclusive Contracts, Innovation, and Welfare,” 

American Economic Journals: Microeconomics, Vol. 3, 194-220, 2011.  

(6) Fumagalli, Chiara and Massimo Motta, "Exclusive Dealing and Entry when Buyers 

Compete," AER, 96(3), 2006.   

(7) Greenlee, Patrick, David Reitman, and D
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• Stahl, Dale O. 1989. "Oligopolistic Pricing with Sequential Consumer Search." AER, 

700-712. 

• Varian, Hal. 1980. "A Model of Sales." American Economic Review, 70, 651-659 

• Wolinsky, A. 1986. “True Monopolistic Competition as a Result of Imperfect 

Competition,” QJE, 101: 493-511. 

  

Additional Readings: 

• Armstrong, M. and Y. Chen, “Inattentive Consumers and Product Quality,” Journal of the 

European Economic Association, (2009), pp. 411-422. 

• Armstrong, M, Vickers, J, and Zhou, J., “Prominence and Consumer Search”, RAND, 

2009. 

• Bagwell, K. and G. Ramey, “Coordination Economies, Advertising, and Search Behavior 

in Retail Markets”, AER (1994), 498-517.  

• Chen, Y. and R. Rosenthal, “On the Use of Ceiling-price Commitments by Monopolists”, 

RAND (1996), 207-220. 

• Chen, Y. and T. Zha
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you have a temporary medical condition, see Temporary Medical Conditions on the Disability Services 
website. 

PREFERRED STUDENT NAMES AND PRONOUNS 
CU Boulder recognizes that students' legal information doesn't always align with how they identify. 
Students may update their preferred names and pronouns via the student portal; those preferred names and 
pronouns are listed on instructors' class rosters. In the absence of such updates, the name that appears on 
the class roster is the student's legal name. 

HONOR CODE 
All students enrolled in a University of Colorado Boulder course are responsible for knowing and 
adhering to the Honor Code. Violations of the policy may include: plagiarism, cheating, fabrication, 
lying, bribery, threat, unauthorized access to academic materials, clicker fraud, submitting the same or 
similar work in more than one course without permission from all course instructors involved, and aiding 
academic dishonesty. All incidents of academic misconduct will be reported to the Honor Code 
(honor@colorado.edu); 303-492-5550). Students found responsible for violating the academic integrity 
policy will be subject to nonacademic sanctions from the Honor Code as well as academic sanctions from 
the faculty member. Additional information regarding the Honor Code academic integrity policy can be 
found at the Honor Code Office website. 

SEXUAL MISCONDUCT, DISCRIMINATION, HARASSMENT AND/OR RELATED RETALIATION  
The University of Colorado Boulder (CU Boulder) is committed to fostering an inclusive and welcoming 
learning, working, and living environment. CU Boulder will not tolerate acts of sexual misconduct 
(harassment, exploitation, and assault), intimate partner violence (dating or domestic violence), stalking, 
or protected-class discrimination or harassment by members of our community. Individuals who believe 
they have been subject to misconduct or retaliatory actions for reporting a concern should contact the 
Office of Institutional Equity and Compliance (OIEC) at 303-492-2127 or cureport@colorado.edu. 
Information about the OIEC, university policies, anonymous reporting, and the campus resources can be 
found on the OIEC website. 
Please know that faculty and instructors have a responsibility to inform OIEC when made aware of 
incidents of sexual misconduct, dating and domestic violence, stalking, discrimination, harassment and/or 
related retaliation, to ensure that individuals impacted receive information about options for reporting and 
support resources. 

RELIGIOUS HOLIDAYS 
Campus policy regarding religious observances requires that faculty make every effort to deal reasonably 
and fairly with all students who, because of religious obligations, have conflicts with scheduled exams, 
assignments or required attendance.  In this class, please mak


