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University’s network. Bring a copy (either paper or electronic) of the papers we are discussing 
with you to class.  In addition, please prepare a ½ page summary of each paper and bring it with 
you 



The Final Exam will cover all of the material after the first midterm.  Our assigned time from 
the Registrar is 4:30-7:00 PM on Sunday, May 3, 2015.   University policy provides students 
with three or more exams on the same day the right to reschedule exams following the first two. 1  
Any student wishing to invoke this right should notify me as soon as possible and no later than 
February 15.  
 
Final Letter Grades 



Tentative Schedule 
  

Topic Tentative Dates 

Introduction, Immigration Background  1/13, 1/15 

Theory of Labor Demand 1/20, 1/22 

Immigration and Migration  
Labor Demand Application: Immigration and 
Native Wages – Competing Estimates 1/27, 1/29, 2/3, 2/5*  

Individual Migration Decision – Roy Model 
and Applications 2/10, 2/12, 2/17 

The Minimum Wage  

Models of the Minimum Wage 2/19 

Empirical Analysis of the Minimum Wage 2/24, 2/26, 3/3* 

MIDTERM EXAM 3/5 

Discrimination  

Models of Discrimination 3/10, 3/12 

Blinder-Oaxaca and its limitations 3/17, 3/19 

Spring Break – NO CLASS 3/24, 3/26 

Other Empirical Estimates of Discrimination 3/31, 4/2, 4/7*  

Unions  

What do Unions Do? 4/9  



Other University Policies: 
 

Campus policy regarding religious observances requires that faculty make every effort to deal 
reasonably and fairly with all students who, because of religious obligations, have conflicts with 
scheduled exams, assignments or required attendance. In this class, please inform me no later 
than two weeks prior to any conflict you foresee, sooner if possible, so that we can find an 
alternative arrangement for you to complete the requirements of the course.  See full details at 
http://www.colorado.edu/policies/fac_relig.html 

 
 

If you qualify for accommodations because of a disability, please submit to me a letter from 
Disability Services in a timely manner so that your needs be addressed. Disability Services 
determines accommodations based on documented disabilities. Contact: 303-492-8671, Willard 
322, and www.Colorado.EDU/disabilityservices 

 
Students and faculty each have responsibility for maintaining an appropriate learning 
environment. Those who fail to adhere to such behavioral standards may be subject to discipline. 
Professional courtesy and sensitivity are especially important with respect to individuals and 
topics dealing with differences of race, culture, religion, politics, sexual orientation, gender, 
gender variance, and nationalities. Class rosters are provided to the instructor with the student's 
legal name. I will gladly honor your request to address you by an alternate name or gender 
pronoun. Please advise me of this preference early in the semester so that I may make 
appropriate changes to my records. See policies at 
http://www.colorado.edu/policies/classbehavior.html and at 
http://www.colorado.edu/studentaffairs/judicialaffairs/code.html#student_code  

 
The University of Colorado at Boulder policy on Discrimination and Harassment, the University 
of Colorado policy on Sexual Harassment and the University of Colorado policy on Amorous 
Relationships apply to all students, staff and faculty. Any student, staff or faculty member who 
believes s/he has been the subject of discrimination or harassment based upon race, color, 
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